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EMPLOYMENT LAW IN PRACTICE

Changes within businesses often result in labour law
consequences in the form of negotiations, the hiring of
new employees, transfers and redundancies. For these
types of measures to be correctly carried out, it is
important that they are solidly supported.

Employment law is a generic term for the legislation
governing relations between employers and employees.
However, the area includes not only legislation but also
regulations, which are established through agreements
between employers, employees and labour-market
organisations. Employment law contains both rights and
obligations of all parties.

The aim of the course is that through practical examples,

discussions and exercises improve the ability to solve legal

problems within the labour law sphere. The course deals
with current legislation and highlights aspects that are
important when hiring and dismissing employees, and for
participation in decision making, agreements, etc.

This course is for managers and personnel department
staff who need insight into and knowledge of the present
employment law.

COURSE CONTENTS

» Employment

» Collective agreements

» Employee influence & the management
» Working condition laws

» Working environment and working-hours
» Employment in the EU

SCOPE
The course covers 3 days of teaching 09.00-16.00

(the first day, however, starts at 10.00).
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